ANNE SHAW CONSULTANTS LTD

Equal Opportunities Policy Statement

Statement

Anne Shaw Consultants (ASC) is an equal opportunity employer.  We support wholeheartedly the principle of equal opportunities and oppose all forms of unlawful or unfair discrimination on the grounds of ethnic group, disability, gender, marital status, nationality, religion and sexual orientation.

We recognise that achievement of our Corporate Objective is dependent upon lawfulness and fairness in relationships with all our members of staff, Associate Consultants and client personnel.

Policy

ASC states that, with the full support of the Managing Director and Executive Board, we will:

1. Recognise our legal obligation under the Race Relations Act 1976, Race Relations (Amendment) Act 2000, The Sex Discrimination Act 1975, The Equal Pay Act 1970, 
The Sex Discrimination (Gender Reassignment) Regulations 1999, The Disability Discrimination Act 1995, The Age Discrimination Act 2006, and The Employment Equality (Religion or Belief) Regulations 2003.

2. Ensure that employees and Associate Consultants are familiar with our Equal Opportunities Policy, and are provided with training if necessary, to honour it through provision of non discriminatory service.

3. Seek to give all employees equal opportunity and encourage them to develop and progress with the organisation.  Where appropriate this may also include provision of special resources and flexible working patterns to accommodate employees with domestic responsibilities, those with disabilities and people with particular cultural and religious needs.

4. Ensure that when employment opportunities arise, there is no unfair discrimination in the design and implementation of our recruitment procedures.

5. Monitor the content and presentation of all written materials to prevent any use of sexist or racist language.

Responsibility

All employees and Associate Consultants accept ownership for implementation of this Policy at the individual level.  The Managing Director accepts overall responsibility for supporting and implementing this policy throughout ASC.

